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Although diversity and inclusion (D&I) risks have always been present, they have not been registered
and managed as core operational risks by emergency management organisations
(EMOs).
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To be effective, management and measurement of D&I needs to
be systemic. The three frameworks developed to support this are:
Strategic – a transformation process provides the overarching
framework (Figure 1).
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A recent report on the first seven
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METHODS
The report uses data from:
member sign-up forms, a new
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evaluation forms, and a member
feedback survey (n=29).
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The capacity of both EMOs and diverse
communities
to identify the skills and capabilities
Sign-up: http://bit.ly/2Wd9ji2
they each have and need can be limited.
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